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Anotacia

Nepretrzité vzdelavanie zamestnancov, ich d’al$i rozvoj a celkovy rozvoj organizacie predstavuju
vzajomne previazané procesy. ZvysSovanie efektivnosti organizacie prostrednictvom zvySovania
kvality zamestnancov sa v kone¢nom dosledku pozitivne prejavuje aj vo vyzname regionu,
v ktorom organizacia pdsobi. Do akej miery si tito skuto¢nost’ uvedomuji organizacie posobiace
v jednotlivych regiénoch na Slovensku a ako sa meni ich pristup k vzdelavaniu zamestnancov
vzhl'adom na prebiehajliice zmeny v spolo¢nosti, sme zist'ovali v ramci dvoch prieskumov (rok 2010
a 2011) zameranych na identifikovanie urovne riadenia I'udskych zdrojov.

Kru€ové slova
Riadenie l'udskych zdrojov, vzdelavanie zamestnancov, rozvoj zamestnancov, proces inovacii

Annotation

Continuous education of employees, their further development and overall organisational
development are mutually interconnected processes. Increase in effectiveness of organisation
through increase in the quality of employees will also reflect positively in importance of the region
where the company operates. Within two researches (2010 and 2011) focused on identifying the
level of human resources management, we were finding out to what extent organisations operating
in individual Slovak regions realize this fact, and how their approach towards education of
employees changes with regard to changes proceeding in the company.
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